
ETHICAL BOUNDARIES: SEXUAL MISCONDUCT, ABUSE, AND NEGLECT 
Policy of the Presbytery of Milwaukee – a Summary 
 
The ethical and responsible conduct of all who minister in the name of Jesus Christ is of vital importance to the 
church because through these representatives an understanding of God and the gospel’s good news is 
conveyed. “Their manner of life should be a demonstration of the Christian gospel in the church and in the 
world” (Book of Order, G-2.01014a). 
 
Human sexuality is an integral part of who we are as persons. It can become, however, the basis for 
oppression, where trust relationships are breached and persons abused. Sexual misconduct, abuse, and 
neglect are all forms of a betrayal of trust and a denial of the love of Christ, in which all relationships are 
rooted. As part of its Christian witness, the Church must make a clear and just response, so that the Church 
and its ministries may be seen as safe places in the community, places where it is known that these 
misconducts are not tolerated. 
 
POLICY 
The policy of the Presbytery of Milwaukee is that all church officers (teaching elders, ruling elders and 
deacons) employees, and volunteers serving the presbytery and related agencies, shall maintain the integrity 
of ministerial, employment, and professional relationships at all times. 
 
Misconduct is a violation of the principles of ethical leadership set forth in scripture, and a violation of the trus t 
of the presbytery, and is never permissible. The Presbytery of Milwaukee takes such violations seriously, 
working diligently to prevent misconduct, and seeking to respond justly and effectively to all those affected by 
it. 
 
This policy governs all activities, proceedings, meetings, camps, retreats, worship services and other functions 
of any kind carried on by the Presbytery of Milwaukee or on presbytery property. 
 
The first and best way to deal with sexual misconduct is to prevent its occurrence through appropriate 
employment practices, screening and supervision of volunteers, and education.  
 
PURPOSE OF POLICY 

A. To prevent and eliminate sexual misconduct, abuse, and neglect within the Presbytery of Milwaukee 
B. To safeguard the church’s members and staff from abuse through any form of misconduct.  
C. To seek justice by assuring effectiveness of the church’s adm inistrative, investigative, and judicial 

process in determining truth, protecting the innocent, and in dealing appropriately with those who 
victimize others 

D. To promote proper healing of all persons and congregations where misconduct has occurred 
E. To serve as a companion document to the Standards of Ethical Conduct, approved by the 210th 

General Assembly (1998), Presbyterian Church (U.S.A.), and other such policy documents as are 
determined to be applicable by action of presbytery 

 
APPLICABILITY OF POLICY 
Except as otherwise expressly provided, this policy governs all activities, proceedings, meetings, camps, 
retreats, worship services and other functions of any kind carried on by the Presbytery of Milwaukee or on 
presbytery property. 
 
PROCEDURES  

 All leaders working with or supervising minors during presbytery sponsored or -co‐sponsored activities 
and programs must satisfactorily pass a criminal background check. 

 The presbytery will provide for supervision of all persons with responsibility for children and/or youth at 
presbytery-sponsored or -co-sponsored events and activities. 



 There should be at least two adults working with each group of children or youth. In those cases when 
older youth are part of the care‐giving team for children, an adult must always be present with the 
group. 

 The presbytery will require parental permission for children and youth to participate in any presbytery-
sponsored or -co-sponsored event during which the children or youth will be under the care of 
someone other than the parents. 

 Extensive guidelines regarding Employment Strategies and Leadership Standards are covered on 
pages 9-15 in the full Ethical Boundaries policy. All leaders MUST be familiar with the FULL policy. 

 
IMPLEMENTATION 
The COM Leadership and Nurture Team has the primary responsibility for the implementation, training, and 
enforcement of Ethical Boundaries. This team shall coordinate the program of ongoing education and training 
of persons covered by Ethical Boundaries and the provision of resources for the use of individual 
congregations. 
 
PREVENTION 
The purpose of the Presbytery of Milwaukee’s Ethical Boundaries program is to provide an effective program of 
prevention and response relating to sexual misconduct, abuse, or neglect among participants in Presbytery of 
Milwaukee events and programs. The prevention part of the program includes education and training, and the 
provision of resources for the use of individual congregations and others. 
 
Training to Report suspected Abuse and Neglect will include, at a minimum: 

 Those working with children, to recognize the signs and symptoms of neglect and of physical and 
sexual abuse. 

 Training regarding procedures to follow when an incident of suspected abuse, neglect, or misconduct is 
to be reported. 

 
Boundary Training will: 

 consist of at least two half-day workshops, seminars or similar education and training events each year 
on the recognition and prevention of sexual misconduct 

 include additional educational and training events whose duration and focus may be of a more limited 
or specialized nature 
 

Persons governed by this policy, excepting volunteers, are required to attend approved boundary training: 
 within the year they first become subject to this policy, and 
 at least once every third year thereafter 

 
RESPONSE 
Response is the action taken by the appropriate Presbytery of Milwaukee staff or entity when a report of 
sexual misconduct or child abuse or neglect is received. It may include inquiry into facts and circumstances, or 
possible disciplinary action, up to and including termination of employment, or removal from office and/or 
membership. Police and social services are the only appropriate and qualified investigators for legal issues.  
 
An accused person is always presumed innocent until proven guilty. In the context of this policy and these 
procedures, no adverse finding will be made public or revealed against an accused person except on a need-
to-know basis until a full investigation is completed and it has been determined that the complaint has been 
properly substantiated. 
 
Refer to the Ethical Boundaries Response Procedures, pages 19-27, for guidelines on appropriate 
procedures, mandated reporting, and judicial response in the event of a violation to this policy.  
 
Additionally, refer to the Presbytery of Milwaukee Ethics Policy Acknowledgement Form, required by all 
Teaching Elders. 
 


