SHOCKING STATISTICS ABOUT

EMPLOYEE
ENGAGEMENT

of U.S. workers are
not engaged at work.'
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voluntarily leaving jobs

don’t quit their jobs;
they quit their bosses.”
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0%

of Forbes Global 2000
companies will use gamification
to boost engagement,
retention and revenues.’

0%

of leaders think an

engagement strategy

have an impact on business success
but barely 25% of them have a strategy.”

only 40% of the
workforce knew about
their company’s goals,
strategies and tactics.”

highly engaged employees
7 receive feedback at least once a week

compared to only

1 sty of employees with
O ow engagement.’
[
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2.5X

more revenues for
companies with engaged
employees vs competitors
with low engagement levels.”

Studies found that highly
engaged employees were

1%

less likely to leave their companies
than their disengaged counterparts.®

A study of 64 organizations
revealed that organizations
with highly engaged employees achieve

2X

twice the annual net income
of organizations whose employees
lag behind on engagement.””

BONUS

USING THE RIGHT

EMPLOYEE
ENGAGEMENT
TOOL
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Improving employee engagement doesn’t have to be complicated.
Forget surveys. Officevibe.com focuses on daily team building activities
that makes your office more motivated and engaged.

Improve your workplace now. Learn more at www.officevibe.com
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