
Position Title:  UCLA Center for World Health  
   Mozambique Partnership Director 
   Assistant Professor of Pediatrics 
 
Qualifications: Board eligible or Board certified pediatrician 
   Language skills – Portuguese preferred, Spanish okay 
   2-year commitment preferred  
 
Overview: 
The Center for World Health at the David Geffen School of Medicine at UCLA is seeking an 
excellent candidate for the position of Mozambique Partnership Director, which is a full 
time pediatric clinician-educator position at the Eduardo Mondlane University 
(UEM)School of Medicine and the Central Hospital of Maputo (HCM) in Mozambique.  Main 
duties include oversight of the academic partnership between UCLA and both HCM and 
UEM, clinical service alongside Mozambican colleagues on a general pediatric ward, 
teaching and mentorship of both Mozambican and US medical students and residents, and 
measurement of outcomes associated with partnership programs.  Will also be responsible 
for budget management and reporting, as well as liaising with project partners including 
CDC Mozambique, John Hopkins University (JHPIEGO), Anadarko, Mending Kids 
International, Direct Relief International, and private donors.   
 
Job Responsibilities: 
 
Clinical Service (40%) 

 To contribute actively to the on-site clinical activities in the Department of 
Pediatrics at Central Hospital by working alongside local staff, under the direction of 
the Chief of Pediatrics.   

 
Program Administration (30%) 

 To serve as a liaison between the UCLA Center for World Health and Partners for 
Pediatric Progress and all partners including: Eduardo Mondlane University School 
of Medicine, the Departments of Pediatrics and Surgery at Central Hospital of 
Maputo, CDC-Mozambique, JHPIEGO, Anadarko, Direct Relief, and Mending Kids 
International. 

 
 To facilitate and support the existing training activities established by the above 

parties, to build local capacity, with an emphasis on the sustainability of 
interventions.  

 
 To complete required Quarterly Progress Reports and annual work plans. 

 
 To manage and oversee the activities that will be completed under the annual work 

plan, including planning training activities, procuring equipment and supplies, and 
coordinating meetings with local partners. 

 



 To coordinate and contribute to training activities for US health care providers 
participating in training activities in Mozambique, and health care providers from 
Mozambique who will be traveling to the US for additional training. 

 
 To oversee all in-country program-related activities. 

 
Educational Activities (20%) 

 To teach Mozambican medical students and residents together with Mozambican 
faculty. 

 
 To coordinate US medical student and resident training activities in Mozambique, 

and to oversee and directly supervise these activities in-country. 
 

 To pursue scholarly interests, which may include creating new curricula for US 
based or local trainees, tracking outcomes associated with educational 
interventions, or publishing information about ongoing training activities.   

 
 

Monitoring and Evaluation (5%) 
 To conduct ongoing evaluations of existing program activities, and identify ways to 

improve these. 
 
 To conduct ongoing needs assessments within the hospital and its training 

programs to identify high priority projects. 
 

 To work towards monitoring patient and/or educational outcomes associated with 
project interventions. 

 
Fundraising/Financial Efforts (5%) 

 To contribute to fund raising efforts and to explore potential new revenue streams 
to support the program. 

 
 To monitor program-related expenses, and contribute to annual budget planning 

and identification of priorities for existing and new sources funding. 
 
 


