
 
 

DBA Manager  
 
Employment Type:  Direct Hire 
Location:   Santa Ana, CA 
Contact:   Jennifer Bade 
    Jennifer.Bade@ITCcorp.com 
    714.434.8805 
 
Our client as an immediate need for a DBA Manager to join their organization located Santa Ana, 
CA.  The DBA manager will be responsible for managing a team of 5-8 SQL Server DBAs.  This person 
will be responsible for the leadership and management of the database administration team that provides 
24x7 operational support to the entire enterprise.  The DBA Manager will also be responsible for the 
operational readiness of the enterprise’s database infrastructure.  
This position will require functioning as a “hands on manager”, having come up as a SQL Server DBA 
and moving into a manager role.   
 
Job Responsibilities: 

 Provides leadership to the SQL DBA team including overseeing day-to-day activities, managing 
time, and performing performance reviews. 

 Determines and recommends the appropriate technology solution to fill business needs. 
 Maintains operational oversight of all database administrators and database platforms in the 

enterprise. 
 Prepares work schedules and expedites workflow for the DBA team. 
 Recommends changes in procedures to improve efficiencies of the DBA team and database 

infrastructure. 
 Monitors and reports on actual and budgeted expenditures related to the database operations 

of the enterprise 
 Prepares and provides updates to senior leadership regarding the state of the database 

infrastructure of the enterprise. 
 Reviews technical problems and procedures to recommend solutions to problems or changes in 

procedures related to the database infrastructure of the enterprise. 
 
Qualifications: 

 5+ years of supervisory experience with at least 3 direct reports. 
 Demonstrable previous experience as a successful DBA in a large enterprise environment is 

required. 
 In depth knowledge of and experience with the Microsoft SQL Server stack including SQL, SSRS, 

SSAS, and SSIS is required. 
 Ability to work with business partners to determine need and develop appropriate technical 

solutions/responses to solve business problems. 
 Ability to prepare work schedules and expedite workflow, and confer with and advise 

subordinates on administrative policies and procedures, technical problems, priorities, and 
methods.   


