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Background 
 
The District’s bargaining representatives have reached agreement on a five-year contract 
(with retroactive application as of August 27, 2014, and extending to August 31, 2019) 
following more than 13 months of discussions with The Winnetka Educators Association 
(WEA), and the bargaining representative of the faculty, associates and entrance 
monitors. 
  
The agreement calls for two additional days of work for teachers.  These additional days 
will focus on professional development to maintain high-quality instruction and 
programming.  The salary increases reflect both the additional two work days and a 
market adjustment to bring compensation into line with other New Trier sender districts 
for recruitment purposes. Salary increases over the life of the contract will average 4.88% 
annually. The overall cost increase when factoring in all features of the contract is 3%.  
For faculty, the agreement adjusts step increases to 2.5%, a marked difference from step 
increases in the past averaging just below 4%. This contract achieves the long-term 
District goal of indexing the salary schedule at reasonable percentage relationships 
among lane and step movements. 
 
Teachers will also be responsible for paying a portion of single HMO coverage that 
presently is paid by the District. Teachers will contribute 10% of the cost of single HMO 
and continue to pay 30% of the cost of other HMO plans. Teachers will continue to 
contribute 20% of single PPO coverage and 30% of other PPO health insurance plans. 
 



In addition, teachers will continue to receive additional compensation for approved 
graduate study and completion of professional development activities specific to The 
Winnetka Public Schools.  The professional development, however, will now be offered 
through a revised and more rigorous Winnetka University program that will be created 
this year for implementation in the 2015-2016 school year.  
 
Teaching associates and entrance monitors are included in the bargaining unit for the first 
time.  They will be receiving similar compensation increases and health insurance 
benefits as were awarded the teachers.  
 
Recommendation 
 
It is recommended that the School Board approve the negotiated WEA agreement 
recommended by the District’s bargaining team. 
 
 




