
              

 

Loving God. Serving Others. Changing Lives. 
 

 

Heart of the Rockies  

Christian Church (Disciples of Christ) 

Fort Collins, CO 

 

 

ASSOCIATE PASTOR 

POSITION DESCRIPTION 
 

We understand God's vision for 

Heart of the Rockies Christian Church (Disciples of Christ) as follows: 

Loving God. Serving others. Changing lives. 

Our core values are Community, Transformation, and Service. 

 

The position of Associate Pastor is integral to the enhancement of Heart of the Rockies' vision and 

core values.  The Associate Pastor will serve as the staff member with primary responsibility and 

oversight for the ministries related to Children and Youth as well as share with the Senior Minister in 

pastoral responsibilities for the congregation. 

 

Essential Duties and Responsibilities 

 through progressive development and training, work with volunteer leaders to continue to 

       enhance the ministry for children and youth and their families as well as young adults, 

 participate at Board, Cabinet, Elders and staff meetings and others as determined,  

 participate in worship services and administering the sacraments and rites of the church, 

 report to the Senior Pastor and meet regularly for consultation and study, 

 share in the congregation's wider ministries of pastoral care and mission. 

 assume the roles and responsibilities, when appropriate, in the absence of the Senior Pastor 

 in collaboration with the Senior Pastor, establish and facilitate working relationships with 

      Heart Ministry teams and committees 

 perform other duties as assigned by the Senior Pastor 

 

Qualifications 

 committed to the Christian faith;  keen interest in and experience in working with children 

and youth; strong commitment to personal, professional and spiritual growth 

 ordained minister with ministerial standing in the Christian Church (Disciples of Christ)  

 experience on a church staff preferred 

 

CORE COMPETENCIES 

 

 Mission Ownership    Demonstrates understanding and full support of the mission, vision, 

      values and beliefs of the congregation; can demonstrate these to others;  consistently 

      behaves in a manner congruent with the mission, vision, values and beliefs of Heart of the 

      Rockies Christian Church. 

 

 

 



 

 

 Self-Development   Sets appropriate personal work objectives; measures own progress; 

      identifies personal gaps in knowledge, understanding and skills and takes appropriate 

      measures to remedy;  seeks regular feedback on performance; recognizes personal 

 strengths and weaknesses,; is sensitive to changing personal and organizational 

 requirements and reacts accordingly. 

 

 Communication   Can communicate clearly and effectively in both spoken and written 

 forms; considers listening an essential attribute; establishes clear expectations and sets clear  

 directions 

 

 Team Orientation   Demonstrates interest, skill and success in team environments; 

 places group goals ahead of personal agendas; offers self as a resource to other team 

 members; understands and supports the importance of teamwork; shares credit for  

 success with others. 

 

 Motivating Others   Creates a climate in which people want to do their best; empowers 

 others; invites shared input and decision making; values individuals and their contributions. 

 

 Self-Differentiation    Demonstrates strong and appropriate personal boundaries in 

 relationships; has a healthy appreciation of self without being egotistical; is emotionally 

 mature; can maintain a non-anxious presence in the midst of crisis or turmoil; works to build  

      a strong personal support system. 

 

 Organizational Knowledge   Knowledgeable about how the congregation works; knows 

how to accomplish things through both formal channels and informal networks; anticipates 

 where the organizational barriers are and plans his/her approach accordingly. 

 

 Preaching  Is a consistently effective preacher; able to inspire from the pulpit; communicates 

a clear, consistent and relevant message through sermons that are carefully prepared and 

artfully delivered and that reflect the core values and vision of the congregation. 

 

 Teaching  Designs effective lesson plans and facilitates learning experiences in both small 

and large group settings; selects teaching topics that are relevant, provocative and contribute 

to a deeper understanding of scripture, theology and spiritual practice; uses a variety of 

teaching topics and methods to maintain interest and build connection. 

 

 

Professional Development 

The church will assist and support the Associate Pastor's professional development.  He/she will 

take responsibility in consultation with the Senior Pastor and Personnel Team for participating 

in continuing education programs. 

 

Performance Review 

The performance of the Associate Pastor shall be reviewed annually by the Senior Pastor.  The  

Senior Pastor will work with the Personnel Team to assure that the review is complete and 

includes both the Senior Pastor's expectations and those of the congregation in the fulfillment of 

the above listed duties and responsibilities. 
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