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Top 10 Reasons HR Professionals give for NOT being certified...
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The cost and commitment of participating in PHRA’s instruction of the SHRM Learning System is minimal in context to the overall positive affect
that PHR / SPHR Certification has on your HR Profession. The intangible benefits of participating in the PHRA valuable instructions are Pricele$$.
You will receive personal and intimate weekly instructions from other HR Professionals, gain the support and camaraderie of other HR
colleagues looking to build their careers and network with others while you learn. | encourage you to give your career path a scrutinizing look.

If you heard yourself say one of the above, reconsider your prior decision not to certify. We are eager to assist you in developing your career!
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