
MSSC at WORK 
 

Kentucky: The Kentucky Manufacturing Career Center (KMCC) provides a one-stop resource in the 
Metro Louisville region for manufacturers and for jobseekers interested in working in manufacturing. 
The Kentucky Manufacturing Career Center opened in May 2013.  Jefferson Community and Technical 
College (JCTC) and Jefferson County Public Schools Adult Education, in a partnership with Mayor Greg 
Fischer and KentuckianaWorks, are providing free training MSSC Certified Production Technician and 
JCTC Multi-Skilled Technician for individuals who have earned the National Career Readiness Certificate 
(NCRC). 
 
The MSSC Certified Production Technician (CPT) certificate qualifies employees for entry-level positions 
in manufacturing and awards 9 hours college credit from Jefferson Community & Technical College 
towards a manufacturing course of study.  It also positions current employees for promotion 
opportunities or for more advanced study in the manufacturing area 
 
Nearly 400 people have been trained for jobs in manufacturing at the KMCC; 63 candidates 
(unemployed and incumbents) have earned their CPT certificates with 54% of the unemployed (40 ) 
finding employment.  
 
For the first time in the Louisville region, there’s a clear way to set yourself apart from the competition if 
you want to go to work at GE, Yamamoto or the 24 other companies that are actively guiding the work 
of the Kentucky Manufacturing Career Center.   
 
Modesto: In response to the growing demand of skilled industry workers within Stanislaus County, 
Modesto Junior College’s Workforce Development and Community Education began offering training for 
entry-level positions in warehousing.  The initial training was sponsored by the Stanislaus Alliance 
Worknet, and designed as a two-week Logistics Boot Camp.  Students also received Hands-on Lift Truck 
Training and Inventory Control Systems in a simulated warehouse environment. 
 
Of the initial 128 participants (long term unemployed and under employed) 99 passed the CLA 
certification with 60 participants (46%) obtaining jobs. 
 
Goodwill: The partnership between Goodwill and Tri-County Technical College began in January 2011.  
As of today, nine classes have been held with 62 participants, 37 of those have achieved their full CPT 
certification and 36 have found employment. 
 
Goodwill pays for the MSSC curriculum training and 20 hours of work experience weekly.  The work 
experience allows them to demonstrate a skill set they are learning in class.  Some industry partners 
include US Engine Valve, Orian Rugs, Proper Polymer, Borg Warner, AFR.    
 
"It's a business-driven training program," said Becky Godbey, Goodwill's vice president of career 
development services, about the organization's nine-week training program that consists of a week of 
work-readiness training and a mix of industry-based basic skills training modules and work experience at 
local industries.  "We are trying to address the economic issues by helping to meet our area's workforce 
needs," she added. 
 
Butler: The four modules of MSSC are an integral part of Butler Tech’s Advanced Manufacturing 
Technology (AMT) program.  This program comprises basic and advanced levels in several key 



manufacturing areas such as welding and machining.  Students learn basic manual operations and then 
move to the advanced levels in Robotics Welding, CNC Machining, PLC Automation Controls and 
Robotics.  The AMT curriculum is weighted heavily in process automation technology. 
 
The MSSC curriculum provides the foundation for students entering careers in manufacturing.  The 
Safety, Quality Systems, Production Processes, and Maintenance Awareness modules are introduced at 
the start of the AMT program(s).  To increase awareness and experience in these areas, students divide 
into “Investigation Teams” during visits to regional manufacturers.  The Miller-Coors Brewing Company 
of Trenton, Ohio is one such company with which Butler Tech has collaborated for the benefit of 
students in the AMT program.  Investigation teams search for systems/technology utilized by Miller–
Coors and report to their peers where the MSSC training applies.  Following is excerpt of one report 
made by students following a recent visit to Miller-Coors.  
 
Quality Team: Miller-Coors has numerous quality control methods in place to help eliminate waste and 
bad product.  
 
However, the most important test is the taste test.  (Students do not partake). 
 
For additional information on the above sites or to share your “MSSC at Work” example, please contact 
Catherine Feeney at cfeeney@msscusa.org or (703)739-9000 ext 2222.  
 
 
 
 
 
 

mailto:cfeeney@msscusa.org

