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TURNING 65?

HERE’S WHAT YOU NEED TO KNOW ABOUT MEDICARE
As you approach Medicare eligibility you may feel very popular—everybody is calling you and 

mailing you information. After a few weeks of looking at a stack of material, you probably feel more 
confused than ever. This report was designed to make things simple, so that you may begin to 
understand how Medicare works, how supplemental insurance fits into the picture, and how to wade 
through the myriad of alternate options available.

Medicare is the government-run health insurance program for those age 65 and older or those 
under 65 with certain disabilities. Medicare is the largest health insurance plan in the country with 
more than 40 million Americans participating.

Can you answer YES to at least one of the following statements?

• I am 65 years of age or older.

• I am under 65, but I have certain disabilities.

• I have End-Stage Renal Disease (kidney failure that requires a transplant or dialysis).

If so, it is likely that you are eligible for Medicare benefits.

QUICK FACTS ON MEDICARE
• Generally, a person can enroll in Medicare three months before and after their 65th birthday. You 
  are known as a Medicare “beneficiary.”

• You will receive your Medicare card automatically if you are receiving Social Security
  or Railroad Retirement benefits.

• You can enroll in Medicare through the Social Security Administration by calling 1-800-772-1213.

• Medicare has enrollment periods. You must enroll when you are eligible, however,
  if you are working you may delay enrollment in some situations.

• You do not have to be currently receiving Social Security benefits to sign up for Medicare.
  They are separate benefits.

• You may not need all parts of Medicare if you have insurance from your employer
  and plan to continue working.

• September: Medicare & You Handbooks will be mailed to all beneficiaries.

• October: Medicare Tool Finder data renewed.

• There have been many changes to the Medicare programs. For additional help understanding your
  options, contact Laura Mutsko, Mutsko Insurance Services, LLC, 6966 Spinach Drive,
  Mentor, Ohio or visit www.mutskoinsurance.com.



THE FOUR PARTS OF MEDICARE
Part A and Part B together make up Original Medicare. The federal government manages the 

Original Medicare plan. Unless someone specifically elects a different option, they will be enrolled in 
the Original Medicare plan.

Medicare has four parts:
Part A - Hospital Insurance
Part A covers Hospitalization (after a deductible), some inpatient care in skilled nursing facilities, 

hospice and other inpatient needs. Some home health care is also covered by Part A.

Part B - Medical Insurance
Some of the benefits of Part B are medically necessary doctor services, outpatient surgery, physical 

therapy, home health care, medical equipment and other medically necessary benefits.

Part C - Medicare Advantage Plan
These plans are provided through private insurance companies approved by Medicare. These 

plans provide a higher level of benefits than found in Original Medicare with low premiums and co-
pays. For example, additional benefits may include coverage for a comprehensive routine annual 
physical exam, dental, vision and routine foot care and gym memberships. Plans include an out-of-
pocket annual maximum to protect a person from catastrophic illness. Medicare Advantage plans are 
available with and without prescription drug coverage, Part D.

Part D - Prescription Drug Coverage
Part D of Medicare provides outpatient prescription drug coverage. It can be purchased as a 

standalone program with a separate premium, or can be included in a Medicare Advantage plan. 
Plans are offered by private insurance companies and vary in price, benefit design, and the drugs 
included on their approved drug list called formularies, are subject to minimum federal requirements. 
You can choose from many options to find the drug plan that is best suited to your needs.

WHAT DOES MEDICARE COST?
PART A: Most Medicare beneficiaries do not pay a premium for Part A coverage. It is financed 

through federal payroll taxes paid into the Medicare Trust Fund by employers and employees. Most 
people who have reached age 65 and qualify for Social Security retirement benefits or who have 
received Social Security disability benefits for 24 months qualify for Part A.

PART B: Beneficiaries generally pay a premium for Part B on a sliding scale based on income. The 
monthly premium is deducted from the person’s Social Security check or, if a person is not receiving 
Social Security, a statement is sent quarterly. In addition, beneficiaries share costs under Original 
Medicare through co-payments and deductibles that are required for many of the services covered 
under both Part A and Part B. People covered under Part C may also have co-pays or coinsurance for 
some services.

PART C: Because Part C (Medicare Advantage Plan) combines the benefits of Part A and Part B, 
beneficiaries who elect a Medicare Advantage plan still pay Part B premiums in addition to the any 
MA plan premium, if any.



PART D: Each plan has a monthly premium. There are also out-of-pocket expenses throughout 
a calendar year. These expenses are based on a four-phase system each plan must follow each 
year. The four phases are: the Deductible; the Initial Coverage Period; the Coverage Gap; and the 
Catastrophic Benefit Period.

FOR 2014:
• Deductibles for Part D Drug plans are $310. Some plans cover some or all of the deductible for 

you; some plans require you pay the deductible.

• During the Initial Coverage Period, the costs of the covered drugs are shared - up to 25% by 
the plan member, and 75% by the plan itself. When the member’s out of pocket expense and the 
insurance carrier’s out of pocket expense equals $2,850, the person moves in to the Coverage Gap.

• During the Coverage Gap period the member will pay 72% for plan-covered generic drugs and 
47.5% for the plan-covered brand drugs. When the total amount spent for the Deductible, if any, the 
combined expenses in the Initial Coverage Period and the expenses during the Coverage Gap totals 
$4,550 the Catastrophic Benefit Coverage Period begins.

• During the Catastrophic Benefit period, the person will pay reduced co-pays for the prescriptions; 
$2.65 for generic medications and $6.60 for brand name drugs.

WHAT ARE MY OPTIONS TO HELP COvER
THE COSTS OF ORIGINAL MEDICARE?
Medicare plans do not pay all expenses. You may incur co-insurance, co-pays, deductibles and 

premiums. If you have Original Medicare, you may choose to buy a Medicare supplement (also 
known as Medigap) policy to help with these costs. Depending on the policy you select, your Medigap 
policy may cover deductibles and coinsurance under Original Medicare in full.

Medicare Advantage plans have lower premiums or no premiums. They include co-pays and, in 
some plans, coinsurance. All plans have an annual out of pocket maximum.

Enrolling in a Medigap plan, Medicare Advantage, or Part D plan requires completing an application. 
The Medigap application may require health information if you are beyond your initial eligibility period. 
Enrollment in Medigap can be completed at any time of the year. However, if you apply after the time 
you are initially eligible for coverage, you may have to answer health questions to be approved and 
your premiums may be higher.

Enrollment in Medicare Advantage Plans and Part D Plans have their own enrollment periods. If 
these enrollment periods are missed, you may have to wait until the annual Medicare Enrollment 
period that is in the fall of each year. The effective date will be the following January 1. There can be 
penalties if the enrollment guidelines are not met for Part B and/or Part D. Medicare Advantage and 
Part D plan applications cannot ask medical questions (other than if the person has been diagnosed 
with End-Stage Renal Disease).



ADDITIONAL INFORMATION ON ENROLLMENT
You can apply for Medicare Part A and/or B during the three months before your birthday month up 

until three months after your birthday. Enrolling in Original Medicare is as simple as making a phone 
call to Social Security at (800) 772-1213. You may also enroll at a local Social Security office.

There are other opportunities to enroll in Original Medicare, supplement, Medicare Advantage and 
Part D plans, which include leaving your employment, going on COBRA or moving out of your county 
or state.

There are a number of Special Enrollment Periods for Medicare Advantage, Part B and Part D plans. 
These include losing employer health coverage, moving, becoming eligible for certain government low 
income programs, entering or leaving a skilled nursing facility and others.

WHAT NEW MEDICARE ENROLLEES NEED TO KNOW
If you are turning 65 and/or new to Medicare, the first thing you need to do is decide if you need 

to enroll in Medicare. If yes, you need to review Original Medicare. Your options for covering the 
out of pocket Original Medicare expenses are generally a supplement, a Medicare Advantage Plan 
or a company retiree plan. If you decide you want a supplement plan, you also need to find which 
prescription drug plan is best for you.

YOU MAY BE ELIGIBLE FOR ExTRA HELP
People with limited income and resources may qualify for extra help paying their Medicare 

prescription drug coverage costs. You can get more information about this help by calling            
1-800-772-1213 or visiting www.ssa.gov.

CONSULT THE ExPERTS
The National Association of Health Underwriters has trained and certified insurance agents ready 

to help you review your choices and make an informed decision. There is no fee for their service. For 
assistance understanding your options, contact Laura Mutsko, Mutsko Insurance Services, LLC, 
6966 Spinach Drive, Mentor, Ohio or visit www.mutskoinsurance.com.

6966 Spinach Drive, Mentor, Ohio
Telephone:  440-255-5700 or 888-951-6201

or visit www.mutskoinsurance.com.
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Certified Long-Term Care Professional
Certified Healthcare Reform Specialist
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