
This past Sunday was Groundhog Day. That night, I watched the remaining 30 minutes of 
the movie with the same name. If you have seen Groundhog Day,” you know it is a story 
about a lout who lives the same day, February 2nd, over and over un l he gets “it right.” It 
is a pre y popular flick, which has entered the American English vernacular or slang. As 
Wikipedia aptly puts it: “The phrase "Groundhog Day" has entered common use as a refer-
ence to an unpleasant situa on that con nually repeats, or seems to.”  

This morning the Bureau of Labor Sta s cs issued the Employment Situa on report for 
January 2014. It sure felt like Groundhog Day. Haven’t we seen this already? A er all, it 
wasn’t what I would or could call a good report, but I couldn’t call it a bad one either. It 
mediocre; only last monthly it was slightly less mediocre than the previous month.  

As we put on Twi er this morning:  

In 2014, the markets have been given to extreme exaggera on. This morning’s 
Employment Situa on report is just another brick in the wall. It wasn’t awful; in 
fact, a er breaking it down, I would give it a B‐, but I am in a pre y good mood. 
However, the way stock futures are behaving would suggest the report was an A‐ 
or even an A. Where the rubber meets the road, with the type of wild swings we 
have been seeing this year, the path of least resistance, and least angina, is to 
raise a li le cash and not watch the news.    

As an aside, Is it even possible to quote yourself in the 2nd person past tense? Since I just 
did it, I suppose it is, but I am not sure if there is a name for it.   

Let me sum it up: very modest payroll job growth; very modest increase in weekly earn‐
ings, not much change in the number of hours worked, and a rela vely low percentage of 
Americans over the age of 16 ac vely looking for work. Hey, a tweak with one number 
here, and a tweak over there, and they could have just as easily released the December 
report.  

The Leisure & Hospitality and Administra ve & Waste Services  economic sectors were 
strong engines for okay growth. Overall business services did okay, but finance and tele‐
communica ons didn’t. Construc on jobs were pre y hot, but the government shed a de‐
cent number of folks. For all the talk about a manufacturing resurgence, the number of 
jobs in the “goods producing” sectors of the economy were a li le, well, uninspiring. Yeah, 
they were okay, but no one is going to jump on the table over 6,000 jobs in non‐durable 
goods and 15,000 in durable goods, par cularly when auto manufacturing slows over the 
next couple of months due to rela vely slack sales in December and January.  

This is one time where television really 
fails to capture the true excitement of a 
large squirrel predicting the weather. 

Phil Connors—Groundhog Day 
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All told, a er breaking down the report, I, um, am inclined to say the stock market’s overwhelmingly posi ve 
response to such a rela vely mediocre report is, well, Wall Street was secretly preparing for something so 
much worse, so much. Sure, you can point to the “Household Data” and argue this or that, but when the dust 
se les the “Establishment Data” is what people care about, and it was really kind of neither fish nor fowl in 
January. Again, I would give it a B‐.  

But, when you are used to a steady diet of C+’s and you are expec ng a C– or even a D+, I guess a B– isn’t so 
bad a er all, right? You can stop reading right now, and you will know what you probably need to know 
about the January 2014 Employment Situa on report. Entertain your friends, neighbors, and rela ves. Regale 
them with such seemingly insigh ul comments like: “Well, I was, along with the rest of the inves ng uni‐
verse, expec ng a disappoin ng Employment Situa on report, what with the crazy weather we had in Janu‐
ary, and all that. You can say I was hoping for, oh I don’t know, a C‐ , or something along those lines. When 
the numbers came in more along the lines of a B‐, if you will, well, let’s just say I think we did a be er job 
dodging that report than we did the snowstorm last week. Hey, it looks like you are running a li le low 
there...care for another?”  

Please feel free to use that as o en as you would like, but understand one thing: you will not get many invita‐
ons to places a er doing so, at least not to fun places. Um, I won’t reveal my, um, sources, but, um, er, trust 

me on that.  

So, that is sort of the “glass is half‐full” analysis of this morning’s report, if you want to call it that. What 
about the “half‐empty”? Consider the table on reported payroll job crea on (Establishment Data, seasonally 
adjusted) below:  

 

 

 

 

 

 

 

 

 

 

As you can see, there was improvement in overall job growth during January 2014; it wasn’t largely contained 
to those 3 economic sectors I have discussed in the past. However, over the past 12 months, they accounted 
for 47.3% of ALL payroll job crea on. Even more eye catching is these 3 sectors, which make up about 25% of 
all jobs in the United States, have accounted for 74.5% of all net, new payroll jobs over the last 5 years, ac‐
cording to the Establishment Data.  

This is the primary reason why I would give this morning’s report a B‐, as opposed to a much lower grade. We 
actually created some jobs elsewhere. They weren’t all bunched into the temp, retail, wai ng, and bartend‐
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Sector January 2014 (000) 
Since January 2013 

(000) 
Since January 2009 

(000) 

Retail -12.9 316.0 476.5 

Administrative & Waste Services 13.0 396.0 1,048 

Accommodations & Food Services  16.7 345.7 1,099.7 

TOTAL 3 SECTORS 16.8 1,057.7 2,624.2 

TOTAL ALL SECTORS 113.0 2,238.0 3,523.0 

PERCENT OF TOTAL 14.9% 47.3% 74.5% 
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ing sub‐sectors. So, where were they? In construc on, that is where. We created 48K net, new payroll jobs in 
various construc on fields in January. So, add up accommoda ons & food services, administra ve & waste 
services, and construc on, and what to you have (omi ng retail here)? You have 19.5% of the economy, as 
defined by payroll jobs, accoun ng for 68.8% (77.7K / 113K) of all net, new payroll crea on last month.  

In so many ways, construc on simply replaced retail. Since construc on pays, on average, more than retail, 
this isn’t a bad thing, and, again, part of the reason why the report gets a B‐. However, think about it: the rest 
of the US economy, the largest and most dynamic economy in the history of man, created, what, 26.3K jobs 
in January 2014, spread across a total of 137.5 million payroll jobs. That, my friends, is what is known as a 
“rounding error.”   

There, how is that for “half‐empty”? S ll, that table is the reason why few people believe the economy is in 
full recovery. That is why the markets can rally, strongly, on what would have been considered an incredibly 
average report before 2008. Finally, that is why Wall Street can be giddy about an Employment Situa on re‐
port that feels somehow very familiar.  

It is almost like Groundhog Day all over again.   
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This report does not cons tute an offer to sell or a solicita on of an offer to buy or sell and securi es. The public informa on con‐
tained in this report was obtained from sources and vendors deemed to be reliable, but it is not represented to be complete and its 
accuracy is not guaranteed.  

This report is designed to provide an insigh ul and entertaining commentary on the investment markets and economy. The opin‐
ions expressed reflect the judgment of the author as of the date of publica on and are subject to change without no ce; they do 
not represent the official opinions of the author’s employer unless clearly expressed within the document. 

The opinions expressed within this report are those of John Norris as of the date listed on the first page of the document. They are 
subject to change without no ce, and do not necessarily reflect the views of Oakworth Capital Bank, its directors, shareholders, 
and employees.   
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