
 
 

Workplace Diversity & Leadership Summit and Awards Luncheon 
May 16, 2012 – Agenda 

 
7:30 am  Registration opens 
   Continental Breakfast 
 
8:15 am  Opening Session  

Welcome and kickoff 
   Rebecca Ryan 
 
8:30 – 9:00 am Plenary session  

Wisconsin Labor Demographics: Are We Ready for Reality? 
Terry Ludeman 

Economist Terry Ludeman will not only take us through some of the numbers, but he’ll 
help us understand what those numbers are saying. From the latest trends to the 
implications for the future, this foundational presentation will help inform our conversations 
as the day progresses. 

 
9:00 – 9:45 am Plenary session  

The Continuing Journey Towards Diversity: A Fortune 500 View 

   Maria Campbell 
SC Johnson has gained national visibility for their diversity initiatives, thanks to Maria’s 
leadership and efforts. They, and she, have come a long way in 20 years. But the journey 
doesn’t stop. Maria will share with us what SC Johnson and other large companies see 
coming, and paths they are taking to continue moving ahead. 

 
 
10:00 – 11:00 am Breakout Sessions 
 
Will They Love Me, or Leave Me? Keeping Young Professionals Engaged at Work 
Rebecca Ryan 

What do “Best Places to Work” have that other organizations don’t? How does your team 
stack up? This enlightening, interactive session will help put you on course to attract and 
groom the next generation of business leaders. 
 



 
The 2010 Census – A Madison Area View 
Panel 

You’ve seen the data sliced, diced and discussed on a national level. But the Madison 
area, as we all know, is unique. Our panel will lead the conversation on what the numbers 
tell us, and what it means for your business. Session sponsor: Centro Hispano 

 
Hot Topics in Human Resources 
Panel 

Human resources management is an ever-evolving art, but one where coloring within the 
lines is vital. Join us to learn about and discuss current guidelines, news and ongoing 
issues in the world of HR compliance. 

 
 
11:15 am – 12:15 pm Breakout Sessions 
 
Cultural Competence vs. Compliance 
Panel 

How does your organization move towards true cultural competency? Where is the line 
between what’s necessary and what’s best? Our panel will explore the continuum of 
cultural competency and provide tips and techniques for working our way forward. 

 
A Real-Life Treasure Hunt: Finding and Keeping Diverse Talent 
Panel 

“It’s great to know all of this talent is out there, but where do I go to get them?” It’s a 
question we hear a lot, and here’s the answer. The panel will offer resources, suggestions 
and guidance on how to go about tapping into the diverse workforce. 

 
Disabilities in the Workplace 
Dr. Nancy Hanson-Rasmussen 

Creating a cooperative, productive work environment means thinking about the full range 
of diversity. What does “disabled” really mean? What are the obligations and best-
practices, from a legal, ethical and bottom-line standpoint? Dr. Hanson-Rasmussen joins 
us from UW - Eau Claire to answer some important questions. 

 
 
12:30 – 2:00 pm  Keynote Session and Workplace Diversity Awards Presentation 

Talent Trumps! or Playing the Race card? 

Kwame Salter 

Perhaps the name of our keynote speaker’s blog says it all – “Talent Trumps!” Kwame 

Salter will share with us his perspective and insights about what it really takes to create 

and sustain success: cultivating a diverse and talented employee base. Retired from Kraft 

Global Supply Chain in 2008 as the Senior Vice-President, HR and now busy consulting 

and teaching, Mr. Salter returns to Madison for the day to inspire, motivate and instruct us 

in the arena of nurturing our human resources. 

 
2:15 – 3:15 pm Breakout Sessions 
 
Diversity as a Business-Building Initiative 
Kwame Salter 

Join our keynote speaker as he takes you into a deeper look at how workplace diversity 

can help build your bottom line. Mr. Salter will help us understand the correlations 

between human resources management and corporate success, and share key insights 

for creating strong and sustainable companies. 



 
Wisconsin Labor Demographics: The Business Implications  
Terry Ludeman 

Following up on his morning presentation, Terry will take the conversation a step deeper 

by looking at some specific, actionable findings from his analysis of the labor trends in 

Wisconsin. This is the session for taking those “ah ha’s” you jotted down in the morning 

and turning them into “ta da’s” for your organization. Session sponsor: Madison Area 

Diversity Roundtable 

Breaking Through Bias 
Panel 

Acknowledging bias is hard – learning to set bias aside is even harder. How do we help 

our employees get over this hurdle? Our panel will arm you with strategies and exercises 

that you can put right into action within your organization. 

 
3:30 – 4:30 pm Breakout Sessions 
 
The Business Case for Mentoring and Retention 
Panel 

Time is money. So true. But can you recognize – and articulate – when an expense is 

really an investment? How do you go about truly investing in your human resources? Our 

expert panel will help clear up the questions and get you started down this important road. 

Networking: It’s not about who you know… It’s about who you’re about to know 
Panel 

Did you look ahead at the last event for the day? We’ve set aside time to make sure that 

Madison’s leaders in workplace diversity (aka, you) have some time to connect. Meeting 

new people not your strong suit? Not sure how to get that introduction you’re hoping for? 

Let our panel get you going with some tips and techniques on working the room, plus how 

to establish (and leverage) your professional network. 

Creating an OPEN Culture  
Panel 

Is your workplace one where everyone can be honest and authentic about who they are? 
Do your customers and vendors feel as welcomed and comfortable as your staff? Our 
panel will explore issues faced by the LGBT community and offer solutions for leading and 
improving your organizational culture. Session sponsor: OPEN Madison 

 
 
4:30 – 5:30 pm Networking Hour 

Sponsored by US Cellular and the ULGM Young Professionals 
Leadership Team 

Wrap up the day by making the connections that will be sure to move the conversation, 

the work and your own endeavors forward.  


