
 
 
 
 
 
 
Your Bargaining Team met with the Board’s representatives on Monday, 
September 30, 2013, in our ongoing effort to negotiate a 2013-14 successor 
contract with MDUSD. 
 
Despite the Board’s stated goal that they want to “…attract and retain high quality 
employees who believe that MDUSD is a preferred place to work,” their offer of 
3% salary and $0 for medical falls short of achieving this goal. 
 
Their financial offer is inadequate for the following reasons: 
 

• MDUSD’s teachers have gone without any raises for the past six years. 
• During the past six years, health benefits costs and the overall cost of living 

have increased dramatically.  
• The Board’s offer does nothing to address the ongoing inequity between 

health benefits support for teachers and the support offered to all other 
District bargaining units. 

• Beginning with the 2013-14 school year, the District is receiving over 5% 
more in per-student funding than they received in 2012-13.  

• The District has amassed a $42 million unrestricted ending balance, which is 
$34 million beyond their state-required 2% reserve. 

• With the passage of Prop 30 revenues are increasing annually, yet the 
District continues to undervalue the work that teachers perform. 

• The Board’s offer guarantees that MDUSD’s teachers’ total compensation 
will continue to fall further and further behind surrounding districts. 

• Teachers have repeatedly stepped up to ensure the District’s continued 
solvency. Now that the District is in a position to invest in competitive 
compensation, they are choosing instead to perpetuate the culture of 
substandard compensation which has led to the District’s decline. 

 
MDEA will be making a compensation counterproposal at our October 4, 2013 
negotiations session which honors the work our members perform, and which we 
believe will move the District forward. 
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