
 
 

May 27, 2011 

To:  Interested Parties 
Fr:  Anzalone Liszt Research 
Re:  Findings and Targets from Polling on Paid Sick Day Legislation 
 
On the heels of the Connecticut Legislature’s historic passage of the Paid Sick Day legislation, 

new poll results find that public support for this type of law extends beyond Connecticut’s 

borders.1

 

 Recent polling conducted by Anzalone Liszt Research among voters in Connecticut 

and Philadelphia, as well as other polling conducted in Denver, find that there is deep and 

unwavering support for legislation that guarantees all citizens the opportunity to earn paid sick 

days from their employers. Not only does public support begin high for this type of legislation in 

each place, but voters also reject the claim so often articulated by the business lobby that this will 

have a detrimental effect on area businesses. Instead, voters understand that ensuring workers 

have paid sick days will promote public health, healthier and more economically secure families, 

and stronger businesses in the communities impacted.  These findings are consistent with 

national polling on this issue, which found that 75% of Americans favor guaranteeing workers “a 

minimum number of paid sick days.” Below, we detail the collective findings from the surveys 

conducted in Philadelphia and Connecticut, as well as data from a survey conducted in 

November 2010 among voters in Denver.  

1. 

Key Findings 

In all three places, initial support for the bill begins with a better than 2:1 advantage.

                                                 
1 Anzalone Liszt Research conducted two polls among voters.  
Connecticut: From April 13-17, 2011, ALR conducted polling among 600 likely 2012 general election voters. The 
survey results are subject to a margin of error of 3.9 percentage points.  
Philadelphia: From May 18-22, 2011, ALR conducted polling among 500 voters who had voted in the primary 
elections on May 17. The survey results are subject to a margin of error of 4.4 percentage points. 

 The 

paid sick day legislation is popular everywhere we’ve polled, and strong support extends 

Also cited:  
Denver: Survey conducted by Research for Change conducted polling conducted November 20-23, 2010 among 500 
likely voters in Denver. The results are also subject to a 4.4 percentage point margin of error. 
National: Survey conducted by the National Opinion Research Center and the Public Welfare Foundation from 
March 18-May 6, 2010 among 1461 adults nationally.  
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across demographic lines. In Connecticut, prior to even introducing a description of the 

bill, support begins at 64% in favor and 29% opposed. Philadelphia voters come out in 

the strongest initial support for it, 77% support – 17% opposed.  

 

In Connecticut, providing a short description of the bill (testing exactly what it would do) 

support levels increased and opposition declined (73% - 24% favor-oppose). A Research 

for Change poll conducted in November 2010 also found that 63% of Denver voters 

supported the initiative after hearing details of the proposal. While voters in Philadelphia 

did not increase their support after a short description, they began with 77% supporting it 

– an overwhelmingly high starting place. See Appendix A for language of the bills tested 

in Connecticut and Philadelphia. 

 

Table 1: Uninformed to Short Description Vote  

 Uninformed Vote 

(favor – oppose) 

Short Description Vote 

(favor – oppose) 

Connecticut 64% - 29% 73% - 24% 

Philadelphia 77% - 17% 71% - 24% 

 

 

2. In all three locations, strong support for the legislation sizably outnumbers strong 

opposition, and balanced positive and negative information further expands intense 

support. In Connecticut, after a short description of the bill is provided, the share of 

voters who say they strongly support the bill jumps to 48%, while strong opposition is 

only 14%. Similarly, in Philadelphia, after a short description, 44% strongly support the 

bill compared to only 15% who strongly oppose it.  

 

In each location, we provided balanced positive and negative information about the bills 

(see Appendix B), which resulted in continued steady or intensified strong support. In 

Philadelphia, strong support increased from 44% to 56%. The Research for Change 

survey in Denver found that support expanded slightly, from 51% voting strong yes to 

53% after hearing balanced information. Nearly half of voters in Connecticut continued 
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to express strong support after hearing balanced information.  

 

3. In each location, support for the bill crossed party lines demonstrating that, to voters, paid 

sick days is a common-sense issue that results in benefits for everyone rather than an 

ideological issue.

Table 2: Support by location by party 
 

 Democrats, Independents, and Republicans all support this legislation.  

While Democrats and Independents are more supportive of this than their Republican 

counterparts, a majority to nearly two-thirds of Republicans support the legislation after 

hearing a short description about it. Particularly in Philadelphia, there is exceptionally 

strong bipartisan support among voters. 

 

 Favor – Oppose 

Philadelphia Total* 

Democrats 

Republicans 

71% - 24% 

72% - 23% 

64% - 29% 

Connecticut Total 

Democrats 

Independents 

Republicans   

73% - 24% 

82% - 14% 

75% - 21% 

58% - 42% 
*Note: The Philadelphia poll was conducted among voters who voted in the closed party primaries on May 
17th, therefore no Independent voters were included in the sample.  
 

 
4. The public rejects the notion that this legislation would be bad for business and the 

economy.

  

 In all three locations, voters fail to believe the opponents’ argument that this 

legislation would be detrimental to businesses. After the balanced positive and negative 

information about the bills that included an economic critique (full language in Appendix 

B), support for the bills held with better than 2:1 support in all three locations.  
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Table 2: Informed Vote with Proponents’ and Opponents’ messages 

 

 Informed Vote 

(Favor – Oppose) 

Connecticut 68% - 30% 

Philadelphia 78% - 17% 

 

In fact, in Connecticut and Philadelphia, voters are more likely to believe that the 

legislation is good for area businesses by a double-digit margin. In Connecticut, 55% 

of voters agree with the statement this proposal is good for Connecticut’s businesses 

while only 39% agree with the statement this proposal is bad for Connecticut’s 

businesses. By an even wider margin voters in Philadelphia agree that it will be good for 

Philly businesses (64% - 26%).  

 

5. The best arguments in support of the legislation test significantly better than the best 

reasons to oppose it.

 

 In Connecticut and Philadelphia, the strongest reasons to support the 

legislation were its positive impact on public health (47% much more likely to support 

in Connecticut, 60% much more likely in Philadelphia), and its positive impact on 

families (44% in Connecticut and 55% in Philadelphia). By comparison, the best 

arguments in opposition to the bills did not resonate as well with voters, and trailed the 

positive arguments substantially. In fact, in Connecticut, the best negative message (that 

it will drive business out of state) tested 24 points worse than the best positive (23% 

much less likely to support, compared to 47% much more likely for the public health 

positive).  In Philadelphia the difference was even more pronounced, with the best 

negative argument (the economic impact) testing 40 points behind the best positive 

argument (20% much less likely, compared to 60% much more likely).  

6. In locations where this is a legislative issue, voters hold public officials accountable and 

say an official’s position on paid sick days will influence their voting decisions. In 

Philadelphia and Connecticut, locations where this is an issue that public officials will 
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vote on, voters say they are likely to support their legislator based on their support of 

these bills. In Philadelphia, 64% of voters say they would be more likely to support their 

City Council member if they backed this bill (only 23% would be less likely), and in 

Connecticut 58% said they would be more likely to support their state legislator if they 

came out in support (28% less likely). This is consistent with national-level data:, 

according to the NORC poll, 47% of Americans are more likely to support a candidate 

who supports paid sick days. Similarly, the Research for Change poll in Denver found 

that 46% of Denver voters would be less likely to support a candidate who opposed the 

initiative (just 11% are more likely to support a candidate who opposed the initiative). 

NORC’s national polling confirms this finding as well: Americans are less likely to 

support a candidate who opposes paid sick days by more than a 2:1 margin. 
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Appendix A: Ballot / Legislative Language Read 

 

Connecticut 

As you may know, the State Legislature is considering a proposal that would require businesses 
in Connecticut, that have more than fifty employees, to provide at least five paid sick days to 
their employees to care for themselves or immediate family members and go to doctors' 
appointments. 
 
Philadelphia 
 
As you may know, the city council is considering a proposal that would require businesses in 
Philadelphia that have more than ten employees to provide paid sick days to their employees to 
care for themselves or immediate family members, up to seven days a year. Businesses that have 
ten or fewer employees would only be required to provide up to four paid sick days a year. From 
what you know, do you favor or oppose this proposal? 
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Appendix B: Balanced Positive and Negative Information 
 
Connecticut 
 
Supporters say that everyone benefits from this proposal. When sick employees do not receive 
paid sick days, instead of getting the care they need, many times they go to work sick, where 
they are less productive, risk infecting coworkers and the public, and take longer to get healthy. 
This proposal also lets people use their sick days to care for a sick family member. This proposal 
means healthier families and a stronger workforce. 
 
Opponents say that this is bad for Connecticut's economy and businesses can't afford this right 
now. This proposal would cost businesses thousands of dollars each year and with businesses 
already struggling, it could cost jobs. It would also make Connecticut less competitive in 
attracting and keeping businesses because it would be the only state to require such unnecessary 
regulation and cost. 
 
Philadelphia 
 
Supporters say that this proposal is good for Philadelphia. When sick employees do not receive 
paid sick days, they have to choose between missing a paycheck or going to work sick, where 
they are less productive, risk getting others around them sick and take longer themselves to get 
healthy. This proposal also lets people use their sick days to care for sick family members 
without being penalized. This proposal means healthier families and a stronger workforce. 
 
Opponents say that this proposal hurts businesses at a time when they cannot afford it. Requiring 
businesses to pay seven days of sick days per employee adds up to thousands of dollars a year, 
and in many cases will require businesses to double-pay for a shift by having to pay for the sick 
employee and their replacement. This unnecessary regulation will cause small businesses to cut 
jobs and wages for their employees and put some out of business. 


