
Interview with Delonte Carter 

1. For starters, what is the Men of Excellence? 

 

Men of Excellence is an organization that is solely based empowered males and male 

leadership. Just making men, no matter their background or where they came from, but making 

sure that, through college, they’ll get the skills and knowledge that they need to be successful. A 

lot of times, from what I noticed growing up, males seem more likely to be targeted and have a 

run-in with the law. Even with those kinds of men, we try to turn things around and give them 

the chance to succeed.   

 

2. What defines a “Man of Excellence?” 

 

Someone who is still striving for success and doesn’t let obstacles get in the way. We all 

go through a lot of difficult trials, but it’s someone who can face those obstacles and just say “it 

happened, and now I have to do something different,” that makes someone “excellent.” As long 

as you’re on the right path and trying to do better, excellence will always be that outcome. We 

all do that in our organization, and we all do it together. 

 

3. What are some of the notable things that your campus organization has already done for the 

community? 

 

Before we were men of excellence, we were known as SEEM (Strong Educated 

Extroverted Males), and within the first year, we did a lot of community service, such as working 

in nursing homes and holding charity basketball events. We’ve done poetry slams and talent 

show cases, or things that allow us to showcase the different gifts we all have. We’ve done 

workshops on self-esteem, finances, resume building, job skills, etc. So now we’re trying to take 

on a mentoring component to reach out to younger males, especially in inner cities.  

 

4. Which brings me to our big question: What sparked the group’s interest in mentoring? 

 

One day during a board meeting, we were talking about our own personal experiences 

and what our community needs. Mentoring is something that we all fully agreed upon, and from 

there we wanted to look at different opportunities. The idea of mentoring is just something that 

seemed really important to our organization. We’ve spent so much time striving for excellence 

among our group that we want to reach out to those younger males in inner cities and give them 

the same opportunity. A lot of these young males might feel like they don’t have a lot going for 

them and we want to change that. If we want to have a bright future for our young people, we 

have to start with our young people. We’re not that much older than them, so it’s a lot different 

than having someone who’s 40 or 50 try to help them be on the right path, because it’s not 

someone who is relatable. 

 



5. Have any members of your organization mentored or been mentored before? 

 

I do believe that we’ve had people in our organization who have been mentoring 

growing up, so there is a mentoring background. As far as myself, I don’t have a big mentoring 

background. I’ve had mentors, as in people I look up to, but never a formal one. But I do feel that 

having someone along the way could have really benefitted me and just makes things easier 

 

6. What impact do you hope to make on the community through mentoring? 

 

We just want people to know that they have a chance. It’s not even about taking people 

who “know nothing” and give them everything, it’s not like that. We just want them to know 

that there are people who care. We’re in a generation and society where you can’t find a lot of 

people who care about the well-being of someone else. There are still good people who want to 

help, even if it’s just being open to talking or hanging out with someone in need.  

 

7. Do you see this particular mentoring cohort growing? 

 

Yeah, I do. I think a lot of people want to be a mentor, because people want to be looked 

up to. It starts with a few people who say “I’ll be the change, and I’ll stand up and help the next 

person.” When other people see that, it sparks an interest and they want to get involved. I think 

it’s going to be a really big thing. 

 

8. How would an interested student get involved with Men of Excellence’s commitment to 

mentoring? 

 

Students can definitely reach out to the Men of Excellence executive board. On that 

board is myself, I’m the president, along with Dior Jemison, Brooks Griffin, Uniqua Adams, 

among others. Our office is located is in the Student Involvement Center, where other student 

organizations are. We also have a Facebook page, where you can type in Men of Excellence and 

leave us a message. We’re pretty involved on campus and people know who we are, so it’s not 

too hard to find us. 


